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No. 243 
 

Asked on 28 April 2004 
 
 
MRS ATTWOOD asked the Minister for Employment, Training and Industrial 
Relations (MR BARTON)— 
 
QUESTION: 
 
How does he intend to develop the capacity of stakeholders to identify risks to 
occupational health and to take practical action? 
 
ANSWER: 
 
On 27 April 2004 I launched the Queensland Workplace Health and Safety Strategy 
2004-2012. One of the five priorities of that strategy is to develop the capacity of 
business operators and workers to manage workplace health and safety effectively. 
 
The ability of business operators and workers to identify workplace health and safety 
risks is an essential element in the effective management of workplace health and 
safety and reduction in the incidence of workplace injury and disease. 
 
Following the identification of risks, business operators need the knowledge and skills 
to control these risks through the introduction of a systematic approach to workplace 
health and safety matters involving consultation with workers and the assessment, 
implementation and evaluation of measures necessary to prevent injury. These 
workplace health and safety risk management practices should be integrated into day-
to-day business operations. 
 
This priority recognises that, before employers and others take action to manage 
workplace health and safety, they must be motivated to do so. An aim of this priority 
is for all persons who have a role in workplace safety to better understand the need for 
systematic workplace health and safety management. A specific focus in the 
implementation of this priority will be small to medium sized workplaces. 
 
I recently asked the Department of Industrial Relations to develop a wide ranging 
strategy to give effect to this priority and in 2004-05 it is proposed to engage in the 
development of a package involving education, training, awareness-raising and 
technical advice to assist business operators to better identify and manage their 
workplace health and safety risks. 


