Question on Notice
No. 191
Asked on 27 April 2004

MR LANGBROEK asked the Minister for Police and Corrective Services (MS SPENCE)-
QUESTION:

Will she outline the total number of investigations undertaken involving Department of
Corrective Services employees, the nature of any investigation and the outcome of those
investigations for 2002-03 and 2003-04 (year to date)?

ANSWER:

Like all Queensland Government Departments, the investigation of allegations concerning
serious staff misconduct is overseen by the Crime and Misconduct Commission. At the
Department of Corrective Services, a central coordinating group, called the Ethical Standards
Unit, is responsible for Crime and Misconduct Commission liaison, staff misconduct
investigations, integrity training and research and development in this area.

A review of the Ethical Standards Unit's complaints management system reveals that 112
misconduct investigation files were opened between 1 July 2002 and 30 June 2003, and that
124 misconduct investigation files were opened between 1 July 2003 and 30 April 2004. The
investigations have been classified into the following allegation types: abuse of power;
assault; drug misuse; workplace bullying; misuse of information, inappropriate relationship;
and breaches of the department’s Code of Conduct.

The outcomes which resulted from the investigations that were commenced between 1 July
2002 and 30 June 2003 included: 63 findings of insufficient evidence and/or exoneration; 14
reprimands and/or formal counselling; 7 officers who resigned during the course of
investigations; and 2 dismissals.

The outcomes which resulted from the investigations that were commenced and finalised
between 1 July 2003 and 30 April 2004 included: 40 findings of insufficient evidence and/or
exoneration; 13 reprimands and/or formal counselling; 1 transfer; 1 demotion; 9 officers who
resigned during the course of investigations; and 2 dismissals.

A review of the Ethical Standards Unit's complaints management system reveals that there
are currently 36 open or active misconduct investigation files.

These statistics demonstrate the commitment of the Beattie Labor Government to the highest
levels of public sector ethics and the development of transparent and accountable
Government systems which ensure that an appropriate complaints mechanism is in place
and is functioning with the purpose and effect of reducing misconduct and corruption at all
levels of Government.



