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Palliative Medicine FTE Staff Specialist Data 2021 as at 17/06/2021

Specialist 
Services in 

Queensland 
Health Services

Funded 
FTE Staff 
Specialist 

2018

Appointed 
FTE Staff 
Specialist

2018
Population 
2018 *

2018 PCA 
Benchmark
(2 FTE per 
100,000 

population)
Shortfall 

2018

Funded 
FTE Staff 
Specialist 

2021

Appointed 
FTE Staff 

Specialists 
2021

Staff 
Specialists 
filling FTE

 (head 
count)
2021

Population 
(2020 HHS 

data)
2021 **

Estimated 
Metro / Sparta 

mix

2018 PCA 
Benchmark 
(2 FTE per 
100,000 

population) 
Shortfall

2021

Temporary
Staff 

Specialist 
Positions 
(SPARTA/

SPACE)
2021

 FTE Staff 
Specialists 
indicating 
retirement 

Additional notes
Updated last: 13/05/2021

Percentage of Benchmark
(Permanent Positions)

Non-Sparta Region
(Permanent Positoins)

Sparta Region
(Temporary Positions)

Cairns and 
Hinterland

2.00 2.00 252,840 5.06 3.06 2.00 1.50 2 257,242 *160,000 -
Cairns

*100,000 -
Sparta

5.14 3.14 0.9 *Temporary position: 1.0 SPARTA (covering rural regions of HHS +
Torres and Cape HHS)
*Temporary position: 0.4 SPACE in recruitment
*0 5 Perm  FTE unfilled due to extended parental leave 38.87390084 63.69426752 40

Torres and Cape 0.00 0.00 26,514 0.53 0.53 0.00 0.00 0 27,455 0.55 0.55 0 * Covered by Cairns SPARTA SMO

0 36.42323803
Townsville 3.00 3.00 239,475 4.79 1.79 3.00 3.00 3 240,883 *180,000 -

Townsville
*60,000 - Sparta

4.82 1.82 0.8 *Temporary positions: 0.8 SPARTA (covering rural regions of HHS + North
West + Mackay HHS)

62.270895 83.33333333 16.66666667

North-West 0 0 28,430 0.57 0.57

0.00 0.00 0

27,800

0.56 0.56 0

*Covered by Townsville SPARTA SMO 0 14.28571429

Mackay HHS 0 0 173,892 3.48 3.48

0.00 0.00 0

172,523

3.45 3.45 0

*Covered by Townsville SPARTA SMO 0 15.65217391
Sunshine Coast 3.00 3.00 407638 8.15 5.15 3.00 3.00 3 426782 8.54 5.54 1.5 1 *WIDE BAY rotating SMO 0.5FTE AND and Temporary SPARTA 1.5FTE

SMO (covering patients in Wide Bay, rural Central Queensland and
Central West HHS)
*1 Senior Staff Specialist retiring end 2021 35.14674939

Wide Bay 0.00 0.00 214227 4.28 4.28 0.50 0.00 0 217659 4.35 3.85 0 *Covered by Sunshine Coast SPARTA SMO PLUS 0.5 FTE temporary
funded position through Wide Bay Oncology  filled by rotating SMO
from SCHHS one week in two

11.48585632 22.98850575
Central 

Queensland HHS 
(Rockhampton)

1.00 0.00 219,746 4.39 3.39 2.00 1.00 1 218,421 *120,000 -
Rockhampton

*100,000 -
Sparta

4.37 2.37 0 *Rockhampton/Gladstone Metro covered by Rockhampton Palliative
Care - 1 FTE employed + 1 permanent FTE adverstised, recruitment
period completed with no applicants.
*Rural Central Queensland covered by Sunshine Coast SPARTA SMO

45.78314356 83.33333333 22.5
Central West 0.00 0.00 10,722 0.21 0.21 0.00 0.00 0 10,391 0.21 0.21 0 *Covered by Sunshine Coast SPARTA SMO

20
Redcliffe 2.00 1.00 19.62 12.62 1.90 1.90 3 20.49 0 *Staff Specialists work across multiple sites Metro North

45.38236841
Caboolture 0.50 0.50 1 0 0 *One at Caboolture (this specialist does 0.5 FTE RDH and 0.5FTE CAB)

Metro North 
Community

1.50 1.50 3 0 0.2 *Space 0.2 FTE specialist Temporary until June 2020

TPCH 2.60 2.60 3.00 3.00 3 0 0

RBWH 2.40 2.40 2.40 2.40 4 0 0 1 * 0.4 FTE Kidney Supp Care
*1 Senior Staff Specialist planning retirement

Ipswich (West 
Moreton)

1.80 1.60 278,557 5.57 3.77 1.90 1.90 3 294,572 5.89 3.99 0
32.25017992

Metro South 
Services***

6.00 6.00 6.00 6.00 7 23.27 1.6 1 *PallConsult 1, SPACE 0.6 until June 2021 then 0.3 then 0.1
*1 Senior Staff Specialist retiring July 2021 54.58444902

St. Vincent's 3.60 3.60 3.90 3.90 5 0 0

Mater Hospital 2.00 2.00 2.80 2.80 4 0 0 3 *3 Senior Staff Specialists planning retirement in next 1-2 years

The Wesley 
Hospital

2.00 1.00 3.00 3.00 3 0 0 1 *1 Senior Staff Specialist planning retirement in next 3-5 years.
Wesley services whole of Brisbane and Qld

Gold Coast 3.80 3.80 591,570 11.83 8.03 4.00 4.00 5 622,048 12.44 8.44 1.2

32.15185966
Darling Downs 
(Toowoomba)

2.00 1.00 279,740 5.59 3.59 2.00 2.00 2 (1 temp) 283,305 *160,000 -
Toowoomba
*125,000 -

Sparta

5.67 3.67 0 1 *1 Senior Staff Specialist planning retirement June 2021
*Toowoomba - 1 permanently funded FTE position; 1 FTE Temporary
funded 2 months till end of June
*Rural Darling Downs covered by Gold Coast SPARTA SMO 35.29764741 62.5 33.2

South West 0.00 0.00 24,678 0.49 0.49 0.00 0.00 0 24,175 0.48 0.48 0 *Covered by Gold Coast SPARTA SMO 35.41666667
TOTAL 37.20 33.00 96.98 59.78 43.40 41.40 50.00 100.22 56.82 6.2 8

Pa
ed

ia
tr

ic Children's Health 
Queensland

1.50 1.50 3.00 0.4* *e-PPCS (CARS funding) - 0.4 FTE
[Hummingbird House, a different organisation, and non-
governement has 0.4 FTE]

1,024,627980,986 11.19

1,163,335 10.571119862 22.40 10.80

* Source: 2018 HHS profiles https://www.health.qld.gov.au/__data/assets/pdf_file/0036/732789/cho-report-hhs-profiles.pdf
** Source: 2020 CHO Population health status profiles: https://public.tableau.com/views/populationprofile/cover?:embed=y&:display=no&:showShareOptions=false&:showVizHome=no
*** Includes PAH, QEII, Canossa Private Hospital, Wynnum, Logan, Beaudesert, Redland, and Corinda
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2021 Workforce Survey Simplified Shortfall Data 

Last updated: 14th June 2021 

 

HHS 

(Sparta included) 

FTE specialist 

positions as a 

percentage of 

PCA 

Benchmark 

Shortfall of 

consultants in 

terms of 

percentage 

Number of 

new FTE 

positions that 

would need to 

be created to 

reach 50% 

benchmark 

Number of 

new FTE 

positions that 

would need to 

be created to 

reach 75% 

benchmark 

North-West HHS – Covered 

by SPARTA 

14% 86% 0.25 0.5 

Mackay HHS – Covered by 

SPARTA 

15% 85% 1.25 2 

Central West – Covered by 

SPARTA 

20% 80% 0.05 0.1 

Torres – covered by SPARTA 20% 80% 0.2 0.4 

Gold Coast 32% 68% 2.25 4.5 

Ipswich 32% 68% 1 2.5 

Wide Bay – Covered by 

SPARTA and SSCHHS 

34% 66% 0.75 1.75 

Sunshine Coast 35% 65% 1.25 3.25 

South-West Queensland – 

Covered by SPARTA 

35% 65% 0.1 0.25 

Cairns – includes SPARTA 42% 58% 0.25 1.25 

Metro North 45% 55% 1 6 

Darling Downs – Covered by 

Toowoomba and SPARTA 

49% 51% 0.1 1.6 

Metro South 55% 45% 0 4 

Central Queensland – 

Covered by Rockhampton 

and SPARTA 

56% 44% 0 0.8 

Townsville – includes 

SPARTA 

66% 34% 0 0.6 
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If we exclude Sparta, the numbers look worse. So, I think the first requirement is to ensure Sparta 

becomes permanent. Because without SPARTA things look pretty bad! 

 

HHS FTE specialist positions as a 

percentage of PCA 

Benchmark 

Shortfall of consultants in 

terms of percentage 

North-West 0% 100% 

Mackay HHS 0% 100% 

South West Queensland 0% 100% 

Torres 0% 100% 

Wide Bay 11% 89% 

Gold Coast 32% 68% 

Ipswich 32% 68% 

Sunshine Coast 35% 65% 

Darling Downs 35% 51% 

Cairns 39% 61% 

Metro North 45% 55% 

Central Queensland 45% 55% 

Metro South 55% 45% 

Townsville 62% 38% 

 

Following confirmation of permanent Sparta, if we aimed to get all sites up to 50% benchmark, this 

would mean an extra 8.05 extra FTE consultant positions. Then, to get the state up to 75% of 

benchmark, we would need to employ a further 20.6 consultants. Still not quite up to the 1 SMO per 

50,000 but getting closer! 
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