Re: Industrial Relations (Restoring Fairness) and Other Legislation Amendment
Bill 2015

I e dedacle I the senior aoctors contract ) " LOO) t toll on the
1 = & | ’
X [ goctors th ig _..t\'hl | 1€ L ncluding mt
I he t te im oO! Jueens Heall ¢ tHe f Y Wi hiot
. - ¥ . o =i
" p— { A ¢ b
Y | i e ¥ b L ¥y 1ALEY 1 MIFALx Hwes
| i a rl..- 1l 4 1 e KNow i ¢ o 3 1 K e N t n
t
Y e
vi nt I 1 i pacity il they fe t ) ed Iy
ywever high their professional standards are. It - N pPsyt By

'he senlor doctors contracts as they stand are unfair, If the collective negotiation

[ramework is not restored and the high-income guarantee contract (HIGC)
provisions are not abolished the contracts will remain unfai

Ihe introduction of the Industrial Relations (Restoring Fairness) and Othe:

Legisiation Amendment Bill 2015 is a massih
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