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Ht1: lndmllrlal H~lutlons (Restoring Fairness) .111d Ollwr l.(mlslntlon Amcndm~nl 
Bill 2015 

Th d b cl of th naor doctors contracts o I t y r took n untold toll on the 
morul of n or doctors throughout Queen I nd H Ith, Jndudf n m 

m of 11 Qu ns1and Health employees s th f< pro Ion o high 
re to th p p1e of Queens.land. Whate~ er h pp n in corpor: te office-s 

eh vabl ~ thout theknm led , ill nd h rd \'Ork oftho t the 

o on p rforms to th r full capacity if they f I th y re b 1n treat d unfairly. 
how v r h gh their profe s1on.a. s;:andard are. U I lmplc human p '<:holoro1• 

The en1nr doctors contr~ cts as they stand are unfair. If th coll )r.t1ve negottatron 
tr,rnwwurl< Is nut 1 \!stored and the high·incomt:' All7l",1ntc c· cuntt .1rl (lllGC) 
provisions aro not obollshl'd the tontract·s wlll rcm,1111 u11l.1l1. 

The lntrotluct ion of th • Industrial Relations (ResLorf ng Fnlrrw 
L l t t on Am •ndmcnt Bill 2015 is a massive s p to r r.torln 

nlor Do Ori OOntl". cts but fall short of the r potential unl th mcc 
re boll hed and the collective nc oti tion f rnm work i not 

1 n 'lh nks, 

Or A ll all1•tl 

you trongly to abolish che HICG pro\ I ion nd to 
ou l on rame\ orkto the 8111 
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