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By Post and Email to: eic@parliament.gld.gov.au

Dear Research Director

EDUCATION LEGISLATION AMENDMENT BILL 2012

Thank you for the opportunity for the Queensiand Law Society to provide comments to the Inquiry info
the Education Legislation Amendment Bill 2012 (the Bill).

The Society notes that an in-depth analysis has not been conducted. It is possible that there are issues
relating to fundamental legisiative principles or unintended drafting consequences which we have not
identified. Furthermore, the Society is only able fo comment on the following discrete amendments,
and does not make comment on other parts of the Bill.

1. Amendments to Education and Training Legislation Amendment Act 2011

Queensland Law Society made submissions to the Industry, Education, Training and Industrial
Relations Committee on the Education and Training Legisfation Amendment Bilf 2011, We enclose our
submission here for your reference.

The Society made submissions in relation to the potential for school staff to fear criminal penalties for
non-reporting of likely future sexual abuse:

“..the Society fears that school staff will feel obliged to report any suspicion they might have
without having regard fo the proper exercise of the test enshrined in the legisiation. Staff
working under the threat of criminal penalties would form the view that it would be better to
report, even if there is no reasonable basis, rather than risk penalties and a criminal conviction
if no report is made.”
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Additionally, the Society's representative at the public hearing regarding the Education and Training
Legislation Amendment Bill 2011 stated:

The bill goes further than just an obligation to report sexual abuse that is reasonably suspected
by the staff and extends the obligation fo report sexual abuse that s fikely, and it seems that
thaf refers to sexual abuse that is fikely fo occur in the future. So a member of staff is put in the
position of being asked to assess, firstly, what they reasonably suspect and whether what they
reasonably suspect is going to be likely fo occur. That would seem to cover the situation where
perhaps a student has formed a friendship with an older man. The teacher might not know
anything about that friendship other than it appears to be affectionate, but in those
circumstances the teacher might, for their own protection, have fo ask themselves, ‘Could it be
said that | reasonably suspected something was likely to occur here and therefore be in a
position o make the report?’

it is important to remember that these duties that are being placed upon the teachers and staff
are duties which create criminal penalties: if they get it wrong, they are likely to be charged or
face the risk of being charged with a criminal offence themselves and having a criminal
record—~which in some ways chimes in with the later provisions that my colleague Mr Dunn will
speak on about the effect of a criminal record on somebody’s teaching career. Buf any teacher
or member of staff who is concerned about their career is fikely fo adopt a ‘better safe than
sorry’ approach to reporting these reasonable suspicions of things that might be likely fo occur
in the future.’

Clauses 3 and 4 of the Bill seeks to rectify this situation by providing that a person does not commit an
offence against the Education (General Provisions) Act 2006 or another Act only because the person
omits to do an act required under the relevant section. This is to be applied to proposed new ss 365A,
366A and 366B, Education (General Provisions) Act 2006 (‘'the Act).

The Society welcomes these amendments, having raised our concerns with this issue during the initial
debate on these proposed sections. We applaud the government for listening to the views of relevant
stakeholders and acting to resolve this parficular issue.

However, the Society's concerns about applying criminal sanctions to matters of professional conduct
remain in relation to the reporting of suspected sexual abuse (ss 365 and 366). The Society is opposed
to the existence of the criminal offences created in this area. The problem is the nebulous definition of
“sexual abuse” (s 364). The full definition is as follows:

sexual abuse, in refation to a relevant person, includes sexual behaviour involving the refevant
person and another person in the following circumstances—

(a) the other person bribes, coerces, exploits, threatens or is violent toward the relevant
person;

(b} the relevant person has fess power than the other person,

(c) there is a significant disparity between the relevant person and the other person in
intellectual capacity or maturity.

1 Public hearing on Education and Training Legistation Amendment Bill 2011, Transcript of proceedings, Wednesday 12
October 2011, page 13 found at: hitp:/www.parliament ald gov.au/documentsicommittees/it TIRG/201 HETLAB/pht-
120ct2011-ETLAB pdf

VIASECTIONS & COMMITTEESICriming Law Comnuittee\339 - 14 - Education Legislation\339-14-1-Leller lo E son and ¥ ton Committee- Education Legisiation Amendmant B2 2012 doe



Law Society
EDUCATION LEGISLATION AMENDMENT BILL 2012I 3

The first area of uncertainty is created by the use of an inclusive, rather than an exhaustive definition. A
teacher consulting the legislation is not assisted to know whether any particular scenario falls outside
the definition. The width is presumably intended, at a minimum, to include all sexual behaviour that is
also a criminal offence. That requires the mandatory reporting of, for example:

a) Suspected consensual sexual activity by a couple each 15 years old;

b) Suspected consensual sexual activity by a teenage couple, one of whom is not yet 16 years old
and the other of whom is above 16 years old;

c) Suspected consensual anal intercourse by a teenage couple, one of whom is not yet 18 years
old; and

d) The voluntary exchange of sexualised photographs between teenage children using mobile
telephones or emaif (“sexting”).

A second area of uncertainty is created by the use of undefined, general terms such as “bribes”,
“exploits’, “power” and “maturity’. When is a gift of jewellery, a dinner bill, or a movie ticket suspected to
be a bribe? How great a disparity in maturity is considered significant? Is there a disparity in power
between the captain of the volleyball team and the reserve players? These are concepts that are
perhaps useful for academic studies, perhaps even as a basis for guidelines as to what should be

reported, but as a test of criminal liability, they are impossibly vague.

All reports must be passed to a police officer (for example, ss 365(2A), 366(2A)). The unintended effect
of the legislafion will be therefore fo deter many young people from confiding in school staff about their
personal relationships. It may also deter teachers and other staff, such as counseliors, from being
approachable on the subject. No confidentiality is possible (for example, s 365(7)(b)) even when, in the
examples cited above, it would be clearly in the best interests of the child.

The vagueness of the possible scenarios that give rise to an obligation to report mean that a failure to
report should not, in the Society's view, be a criminal offence. It might more appropriately be dealt with
as a question of professional conduct, The position in relation to suspected abuse is not materially
different in that regard from suspicions of likely abuse. The profection from criminal prosecution
proposed in Clause 3 and Clause 4 of the Bill should be extended to apply also to ss 365 and 366 of
the Act.

2. Amendments to Education (General Provisions) Act 2006

The Society has considered the proposal to remove the requirement for the chief executive to provide
an annual notice to a person under 17 years of age permanently excluded advising him or her of the
upcoming opporiunity to have the decision revoked (ctauses 7-11 of the Bill). We nofe that the right to
seek a review of the exclusion each year has not been altered by the Bill, but the regular notice
provided fo a person in anticipation of the periodic review time frame will be eliminated.

Our members have reported that young people who are excluded often do not know their rights in
relation to the periodic review process. Additionally, there is little funding available for legal
representation to assist young people in navigating reviews of decisions in this jurisdiction, which can
be quite complex. Therefore, the ‘anniversary letter can assist in making an excluded person aware of
his or her rights to make an application for review each year.

Also, in cases where a young person is in the care of the State, the ‘anniversary lefter’ is important
because it informs the Child Safety Officer involved with the young person that the periodic review is
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available. Our members report that, due fo the frequency wzih whzch Child Safety Officers rotate, the
‘anniversary letter’ is sometimes the only way in which these officers are made aware of the periodic
review. Perhaps the Education and Innovation Committee can inquire how many letters are currently
going to children in the care of the State, to ascertain the effect that this amendment could potentially
have.

Thank you for providing the Society with the opportunity to comment on this Bill. Please contact our
Senior Policy Solicitor, Ms Binny De Saram on (07) 3842 5885 or b.desaram@gls.com.au; or Policy
Soficitor, Ms Raylene D'Cruz on {07) 3842 5884 or r.dcruz@als.com.au for further information.

Yours faithfully

£

nnette Bradfield
Deputy President
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The Research Director

Industry, Education, Training and Industrial Relfations Committee
Parliament House, George Street

BRISBANE QLD 4000

By post and email: iefir@parliament.qld.gov.au

Dear Research Diractor

RESPONSE TO THE EDUCATION AND TRAINING LEGISLATION AMENDMENT BILL 2011

We refer to the letter from the Committee Chair, Mr Kerry Shine MP dated 12 August 2011. Thank you
for providing the Queensland Law Society (The Society) with the opportunity to comment on the
Education and Training Legislation Amendment Bill 2011 (the Bill).

Our comments on the Bill are divided into 2 parts:

e Part 1- the Education (General Provisions) Act 2006 {criminal law issues); and
e Part 2 - the Education (Queensiand College of Teachers) Act 2005 (administrative law issues).

The response to the changes to the Education (General Provisions) Act 2006 has been compiled with
the assistance of the Society's Criminal Law Committee and Children's Law Committee, who have a
thorough knowledge of these areas of law and practice.

1.0 EDUCATION (GENERAL PROVISIONS) ACT 2006

The Society notes that the intention of the Bill is fo “protect the safety and wellbeing of Queensland
students through amendments relating o reporting of sexual abuse and cancellation of teacher

registration...”

Under the current nofification laws in the Education (General Provisions} Act 2006, staff members of
State schools and non-State schools are required to report, if they become aware or reasonably
suspect, sexual abuse against a student under 18 years by a fellow staff member.2 The reporter is
required fo give a written report to the principal, the principal’s supervisor or director, depending on who
the reporter is. This report must then be given to a police officer or a person nominated by the Chief

. ' Explanatory notes found at: hilp:/fwww.legistation.qld.gov.au/Bilisf53PDF/201 1/EducTrainl AB11Exp pdf .
Education {General Provisions) Act 2006; section 365 and section 366.

Lg:‘if '(“lﬂg'l Queensland Law Society is a constiluent member of the Law Council of Australia
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Executive. There are criminal sanctions for all parties if this is not done, with a maximum fine of 20
penalty units for non-compliance. -

The Bill expands these reporting duties to include the following obligations on staff members of both
State and non-State schools:

e Staff members must report, if they become aware or reasonably suspect in the course of their
employment, sexual abuse of a student under 18 years by any person, not just by another staff
member,® and

o Staff members must report, if they reasonably suspect, any likely sexual abuse by another
person.4

These new laws would substantiaily expand the reporting obligations for school staff,

1.1 Inclusion of ‘any person’ as a perpstrator of sexual abuse,_and reporting of ‘likely sexual
abuse’

These changes generally bring Queensland in line with legislation in other States such as New South
Wales and Victoria. The Society understands that consistency between States is important, however
we note that there must also be strong arguments that clearly show the benefits and value of the
proposed laws.

The proposed expansions to the mandatory reporting laws would bring a host of new complexities such
as! :

e A siluation where consensual sexual relations occur between students but is
mistaken/interpreted as abuse; or

e Assessing the legal interpretation of what constitutes ‘likely’ sexual abuse; or

e Significant expansion of the risk of criminal and civil fitigation against school staff and the
Department for failure to carry out reporting obligations.

The term “sexual abuse” is not defined in the Education (General Provisions) Act 2006 or in other
pieces of legislation. Under the existing provisions, any sexual contact between a staff member and a
student was likely to have been abuse of trust, and there would be fittle difficulty in applying the
provision, The term would be much more difficult to apply with certainty in refation to sexual activity
between students and other persons. As mentioned above, sexual contact could be expected between
students themselves, some of whom will be over 16, the age of consent for most forms of sexual
activity in Queensland. While it is lawful for children 17 years of age to engage in sexual intercourse, it
is unlawful fo send a sexualised image of a 17 year old child using the internet or a mobiie telephone.’
It would be difficult for teachers fo know when such conduct would be regarded as “abuse” that required

areport,

In terms of assessing what constitutes ‘fikely' sexual abuse, we highlight section 3(k} of the Legislafive
Standards Act 1992 which states that, in determining whether legislation has sufficient regard to the
rights and liberties of individuals, a determining factor is whether the legistation is “unambiguous and
drafted in a sufficiently clear and precise way.” The Society submits that the legislation is not drafted in
a way that provides any guidance to schools and their staff about what ‘likely sexual abuse' means.

3 Education and Training Legistation Amendment Bilf 2011, clause 8 and clause 10.
4 Education and Training Legislation Amendment Bilt 2011; clause 9 and clause 1,
5 Criminal Code 1995 (Commonwealth), section 47419

WCONTACTROCSLEOURDOCEINIESITLAPL DOT
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This is a very broad statement and the Society is concerned that school staff will not know how fo
manage this new obligation.

The obligation to report likely sexual abuse, proposed in clause 9 of the Bil, is directed at possible
future conduct, where no offence has yet been commitied. The clause uses the words ‘s likely to be
sexually abused.” Not only does this create uncertainty as fo when a report should be made, but it wil
also often be difficult for the person who eceives such a report fo take any action upon it

Furthermore, Queenstand has the benefit of research that has been done in other States in Australia
that show that mandatory reporfing in its various forms is not working to protect children.

For example, a study conducted into the Victorian mandatory reporting system concluded that:

“ egislation requiring certain professionals to report suspected child abuse has fed fo increased
notification of cases of abuse and neglect nationally. There is, however, no evidence that
mandatory reporting legislation in Australia or elsewhere has been effective in ptotecting
children.”s

In Victoria, registered teachers and principals are mandatory reporters under the Children, Youth and
Families Act 2005 (Vic). They must report if they form a belief on reasonable grounds that a child is in
need of protection on the grounds that the child has suffered or is likely to suffer:

e Sexual abuse; or
e Physical abuse.’

This is very similar to what is proposed for the Queensland framework for sexual abuse concerns.
However, the Society is concerned that these changes will be made without due consideration of the
experiences found in other States (such as Victoria) which indicate that reporting laws do not enhance
the protection of children.

Unless any real benefits of mandatory reporting by school staff can objectively be shown, the Society
does not support any expansion to current Queensland laws.

1.2 Over-repotting of sexual abuse notifications

The Child Protection Act 1999 allows for any person to make notifications about alleged harm or risk of
harm to a child® The definition of harm in this legislation explicitly includes sexual abuse.® These
notifications go to the Department of Child Safety, and can result in the issue of a Child Concerm report
(when the information does not reach a certain threshold of concem for the Department) or a Child
Protection Notification. Education Queenstand policy specifically refers to the ability for staff to make

6 “Sirategies for Gain - the evidence on strategies to improve the health and wellbeing of Victorian children”, University of
Woollongong found at: hip:/fro.uow.adu.aulegilviewcontent.cgiarticle=1001&context=chsddsel-

redir=1#search=%225trateqies %20Gain %20~
%20evidence%20siratec;ies%20§mprcve%20health%20weﬂbeinq%2(}\!ictorian%Zechildren,%20Cemre%?()HeaHh%ZOSewi

ce%20Development%2C%20Universily%20Wollongong %22 , p ix.
7 Section 184(1) of the Children, Youth and Families Act 2005

8 Saction 22 Child Profection At 1999
% Saction 8 Child Profection Act 1999
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reports voluntarily to the Department of Child Safety regarding any concems they may have.®0
Furthermore, non-state schools in Queensland are required under the provisions of the Education
(Accreditation of Non-State Schools) Act 2001 and Regulations 2001 to have in place policies for the
reporting of harm caused to students. These reports are required fo be made to the Queensland Police
Service or Department of Child Safety. "

The Society notes that there are reports of over-reporting of child abuse claims in Queenstand by State
and non-State school staff. A recent media report showed that school staff made 12,339 reports of child
harm made in the year ending 31 March 2010, with 3,000 investigated and 858 cases actually
substantiated.?

The Society is concerned with the high rates of reporting and submits that teachers are already
adequately reporting their concems, either through the existing provisions in the Education (General
Provisions) Act 2006, through the Child Profection Act 1999 as discussed in Education Queensiand
policy, and through the policies of non-state schools developed in compliance with the Education
{Accreditation of Non-State Schools) Act 2001 and Regulations 2001. Any further expansions fo these
laws will result in even greater numbers of reporting (especially given the risk of criminal penalties),
which will undoubtedly impact the resources available to enable investigations of genuine sexual abuse
cases against children.

The Society submits that expanded mandatory reporting legislation may not substanfially increase the
wellbeing and safely of children, but may only function fo divert resources away from the areas in which
children are in most need.

1.3 Privacy and potential isolation of alleged perpetrators

The Society is concemed that the expansion of these laws unduly infringes a person’s civil liberties.
This is especially the case when notifications are made which are later disproved. Reputations,
livelihoods, relationships and mentat health are adversely affected by allegations of this nature. Given
the high rate of unsubstantiated claims (as highlighted earlier), there Is a real risk to the protection of
individuals in our school societies if the obligatory reporting rules are expanded further.

A more useful approach would be policy-driven, which focuses on training school staff to recognise the
signs of sexual abuse so that they can appropriately note any concerns under existing legislation.
Importantly, the Child Protection Act 1999 explicitly affords the notifier confidentiality (section 186),
whilst the Education (General Provisions) Act 2006 does not. The Society believes that school staff
would be safer reporting thefr concerns under the protection of confidentiality.

1.4 The assessment of ‘reasonable suspicion’ of sexual abuse or likely sexual abuse by school
staff

The test of reasonably suspecting the occurrence of sexual abuse, or any likely sexual abuse is a
difficult one for most people to comprehend. For teachers who are not legally trained, this duty to
assess a reasonable suspicion may be a particularly arduous one. In fact, the QUT report quoted in the
Explanatory Notes for this Bill specifically states that more than half of Queensiand teachers “lacked

10 Department of Education and Training Policy or: Student Protection found at:
httg:f!eciucaiion.gId.gov.auistrategicfeggﬂstudents!smsgrm2!

1 Regulation 10, Education (Accreditation of non-State Schools} Regulafion 2001

12 ‘Queenstand schools file 12,000 child harm reports’, The Courier Mail, July 23 2010, found at:
htEp:Iiwww.ﬂews.com.aulnational{queensland~schools-ﬁle~12000-child-harm—repoﬁsisﬁorv-eﬁfﬁkvr-1225895831827
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sufficiently familiarity with the legislation to answer questions about it. Training should ensure that all
QOGS teachers are aware of the key features of the legislative duty".®

It is also noted that while the QUT report focused on the reporting of sexual abuse by teachers, the Bill
as it stands refers to the reporting of sexual abuse and likihood of sexual abuse by school staff. School
staff will include cleaners, groundsmen, fuckshop convenors and administrative staff employed by
schools. While teachers may receive some instruction in their feacher training regarding behaviours
displayed by children which may give rise to a suspicision of abuse, staff in the other roles referred to
above will not even have this level of training.

The Sociely encourages the Government to be more proactive in effective training for staff members
about their current legislative duties. Without the confidence that school staff are appropriately
equipped to handle their current reporting obligations, the Society does not support an expansion of
these laws.

The Society is concerned that the proposed changes are foo broad. As such, the Society fears that
school staff will feel obliged to report any suspicion they might have without having regard to the proper
exercise of the test enhshrined in the legislation. Staff working under the threat of criminal penalties
would form the view that it would be better to report, even if there is no reasonable basis, rather than
risk penalties and a criminal conviction if no report is made.

1.5 Risk of young people being charged with sexual-effences

The proposed changes may result in young people having their named recorded on statutory
databases for life, or being charged with sexual offences. The Society submits that the legislation
should not mandate reporting of sexual abuse by ‘another persor, as this will require staff to report
concerns that they have about sexual interaction by students which they might feel obliged to interpret
as being sexual abuse. For example, a seventeen year old may be in a sexual relationship with a fifteen
year old. Under the proposed section, the seventeen year old may be reported by school staff as the 15
year old, a child under 16 years old, is not legally capable of consent to such relations, The 17 year old
may then be charged with the offence of camal knowledge with a child under 16 (section 215 of the
Criminal Code 1899) and may then be liable for imprisonment of up to 14 years. The charge andfor
conviction could have multiple negative consequences for a young person including restrictions on

travel and employment.

A consequential effect of the proposed changes may be a loss of trust and confidence between
teachers and students. The 15 year old child in the above example may be less willing to seek advice
and support from school staff if they cannot do so in the expectation that the information will be treated
confidentially, particularly if it leads to their sexual partner being arrested by the police.

13 “Teachers reporting child sexual abuse: Towards evidence-based reform of law, policy and practice” found at:
hitp:feprints.qut.edu.au/33010/1/ARC_DP0664847 Final Reportpdf, Pg 84

FLONTACTOOCSCEGERDOCOMAN0N 73 APLDOC



I Queensland
Law Soclety

RESPONSE TO THE EDUCATION AND TRAINING LEGISLATION AMENDMENT BILL 201 1_L6_

2.0 EDUCATION [QUEENSLANQ-COLLEGE OF TEACHERS) ACT " 2005 CHANGES

The Bill makes significant changes to the registration and professional conduct rules for teachers.

In the following paragraphs we propose a _suiie of interconnected amendments to the decision-making
process proposed in the Bill. We note that the suggested changes should be considered in their entirety
as a system of good decision-making. Selective adopfion of our following proposals may introduce
unintended prejudice to an applicant.

2.1 Application for eligibility declaration

There is a proposal for a new part in the Act to deal with ‘eligibility declarations’. These are declarations
that the applicant is not an excluded person and is eligible to apply for registration or permission to
teach (section 128B).

Section 12E deals with the process for making an application for an eligibifity declaration. Section
12E{2) specifies that an applicant cannot make an eligibility application within 2 years after making a
previous eligibility application that has been refused, unless the decision to refuse the previous eligibility
declaration was based on wrong or incomplete information.

The Society is uncertain why the period of 2 years was chosen as the time period, and submits that a
more effective measurement would be a test based on:

e a substantial change of circumstance of the applicant; or

e where an applicant has had their most recent previous application subject to deemed refusal;
or

e where fhe previous eligibility declaration was based on wrong or incomplete information.

A test based on a flawed decision-making process or a substantive change in the applicant's
circumstances is likely to be more appropriate than an arbitrary time period.

2.2 Construction of the fest for granting an application of an eligibility declaration

Section 12F(1) describes. that “the college must refuse to grant the eligibility application unless the
college is satisfied is it an exceptional case in which it would not harm the best interests of children to

issue the eligibility declaration’.

The Society submits that the way this test is formulated reflects an unfair institutional bias that wil
influence the decision-making framework for these applications. The implication of the fest as it
currently stands is that generally declarations will not be made. An applicant must therefore not only
show positive grounds to support the making of a favourable decision but must also overcome the
negative bias inherent in the decision-making framework. This is contrary to the principle that each
application should be reated equitably and looked at on ifs individual circumstances, and decided

hased on its merits.

We submit that to promote good decision-making the test should be positively worded with the best
interests of children as the key factor for consideration, such as:

“The college may grant the eligibility declaration provided the college is satisfied that it is in the best
interests of children to issue the declaration.’

XACONTACIDOCSCECUANOCIHONANATTL APL I0G
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The detailed provisions set out in the section related to an ‘exceptional case’ should be relevant
considerations for the key test of determining. whether the college is safisfied that it is in the best
interests of children to issue the declaration.

2.3 No right of review or appeal for eligibility declarations

Decisions about eligibility declarations are not subject to appeal or review under the Act or through
QCAT. The Society believes that this is contrary to procedural faimess and the principles of natural
justice.

The Education {Queensland Collage of Teachers) Act 2005 already prohibits a person from appealing
or reviewing a decision to cancel registration or permission fo feach after the commencement of the
saction for a disqualifying offence (section 56).

The Society is opposed to any legislation which denies a person their right to seek a review of decisions
made, especially as this will potentially affect the fivelihood and reputation of the applicant. In particuler,
section 4(3)(a) of the Legislative Standards Act 1992 states that legislation should make ™rights and
liberfies, or obligations, dependent on administrative power only if the power Is sufficiently defined and
subject to appropriate review." Additionally, section 4{3)(b) of the Legislative Standards Act 1992 states
that legislation should be “consistent with the principles of natural justice”. We believe the proposals in
the Bill breach fundamental legislative principles without reasonable justification,

In the case of an eligibility declaration, section 12D describes that the applicant is a person who is not
an excluded person and is not given an imprisonment order for committing & serious offence. The
College is mandated in section 12F to consider a range of different factors in deciding the application
for declaration, including issues such as:

o The criminal history of the applicant including the time, nature and penalties of offences or
alleged offences (section 12F(2)-(4))

o If the applicant has been refused registration in another jurisdiction or has had their registration
in another jurisdiction suspended on cancelled, the reasons for this and the way in which this
relates to the applicant’s suitability to teach (section 12F5(b))

¢ Ifthe applicant's employment had been terminated by an employing authority for a school for a
reason relating to the applicant's suitabllity to teach, the reason for termination (section
12F{5)(c).

Section 12G states that a notice with reasons must be given to the eligibility applicant if the applicafion
is refused. The Society is opposed to a system where an applicant would be given reasons, after a
thorough examination of all relevant factors under section 12F, and then not be allowed to a review of
those reasons. We strongly consider that there should be an avenue in which the applicant can review
the validity of the decision and its stated reasons flexibly within the framework of the Act. While we
accept that an applicant may have a right of review to the Supreme Court under the Judicial Review Act
1991, we submit the interests of good administration and transparent decision-making are furthered by
there being accessible review processes close to the original decision-maker,

As a matter of principle it is inappropriate for any decision-maker to be provided with an unreviewable
discretion as this promotes poor internal processes, poor decision-making practices and also provides
fertile ground for inappropriate conduct of officials.

KCONTACTDOCHCEMIGO0CHINTR0NTI APLOOC
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The Society supports the inclusion of a new section which specifies a legislative avenue of appeal of
the decision, internally at the college, if appropriate, and then extemnally to QCAT to confirm or
substitute the decision. This will bring the section in line with other reviews of decisions that are allowed
under the Education (Queensiand Coffege of Teachers) Act 2005 {section 209),

2.4 No specified time periods for deciding the glig

There is no time period for the college to make ifs decision to grant or refuse an application. For the
process to be fair and efficient, a time period by which the college must issue the eligibility declaration
(section 12G(1)) or give the notice with reasons for refusal (section 12G(2)} should be stated in this
section.

There should be a mechanism by which the college can, by notice, extend the time period up to a
statutory maximum. This will ensure that the college has enough time to consider the decision, and that
the applicant is dealt with a in a timely manner.

Should the college neither make the declaration nor provide the applicant with the required notice within
the required time period (either initial or extended period), then on the expiration of the relevant time
period the application should be deemed to be refused and the applicant given their right of statutory
review discussed above.

2.5 Automatic revocation of eligibility declaration

Section 12M of the Bill provides. for the automatic revocation of an eligibility declaration i, after it is
issued to an applicant, the applicant:

e is charged with a serious offence; or

e becomes an excluded person.

The Society believes that an automatic revocation of a declaration on the basis of a charge is unduly
unfair on the applicant and goes against the presumption of innocence. There have been no decisions
on the facts of any allegations being made at this stage, and an automatic revocation will adversely
affect ihe applicant, especially if charges are later dropped or the applicant is not convicted.

The Society recommends that this provision be changed so that an automatic revocation occurs when
an applicant is convicted of a serious offence or becomes an excluded person.

Given the gravity of a charge of a serious offence, however, we propose that any current eligibility
declaration held by an eligibility applicant should be suspended (not revoked) pending the outcome of

the charge.

Additionally, there is no ability for an applicant to have the revocation set aside. Section 12M does not
deal with a declaration that has been revoked on the basis of wrong or incomplete information, which
would include a situation where there is no conviction on the charge.

2.6 Deerned withdrawal of an eligibility application

Section 12| deals with deemed withdrawal of an application if the identity of the applicant is not
established. The college can give the applicant a notice requesting information within a stated time that
the college reasonably needs to establish the applicant’s identity. If the applicant does not comply with
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this nofice within the stated time and the college. cannot establish with certainty the applicant's identity,
the application is deemed to be withdrawn. _

Section 12J allows the college to also deem a withdrawal of the application if a notice requesting
“stated information” is sent to the applicant and the applicant does not respond within the stated time.

The Society submits that these sections should result in deemed refusals and not deemed
withdrawals. The inability of the applicant fo meet the requests of the college within their nominated
timeframes should not be taken to mean a withdrawal from the application. There may be many valid
justifications to explain the non-compliance. As we have recommended that the original test for when a
person can make an eligibility application (section 12E) should be changed, this would allow an
applicant to re-start the process (only if the deemed refusal was the mos recent previous application).

The Society also submits that there should be a mechanism which allows the applicant to seek review
of:
e whether the request for information was, in fact, a reasonable request; or
e whether the time permitted to responded was a reasonable amount of time in the
circumstances.

As the college has a wide range of matters that they are able to look at when deciding these
applications, there should be a process in place which considers whether the information request was
appropriate in the circumstance, or was not relevant fo the matters being decided,

There will be situations where the time stated in the notice was not sufficient to be able to appropriately
respond and provide the information needed. If this is the case and the decision becomes a deemed
refusal, the applicant needs a mechanism which will allow him/her to seek review about whether extra
time should be granted in order to adequately address the inquiries of the college.

We reiterate our position that is inappropriate for any decision-maker to be provided with an
unreviewable discretion as this promotes poor intemal processes, poor decision-making practices and
provides fertite ground for inappropriate conduct of officials.

The Bill also proposes that if an applicant is charged with a serious offence or becomes an excluded
person, the eligibility application is taken to be withdrawn (section 12K). As outlined in the section
dealing with the automatic revocation of the declaration, the Society opposes a section which
discriminates against an applicant on the basis of being charged with an offence. We propose that:

e deemed refusal of an application follows if the applicant is ‘convicted’ of a serious offence; and

e where an eligibility applicant is charged with a serious offence prior to a decision being made
by the coliege with respect to an eligibility application, time should be suspended pending the
outcome of the charge.

2.7 Cancellation of registration or permission to teach for conviction of serious offence (section

58A)

The proposed legislation provides for circumstances in which the registration or permission to teach is
cancelled for conviction of a serious offence, and then there is a successful appeal of the conviction

(section 58B).
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Section 58B(3) provides that the person will “no fonger be an excluded person in relation to the
cancellation if.- Co
{a) The conviction is overturned on appeal; or
(b) The decision or order-
{i} Is overturned on-appeal; and
(i) Was not made in relation to a conviction for a serious offence.”

The provisions do not state whether the effect of the appeal will be to make the cancellation void or will
simply overturn the cancellation from the date of the appeal. The Society believes that the Act should
state that the decision to cancel will be made void, so that it is clearly absolves the person of al
wrongdoing and negative consequences of the cancellation decision.

We thank you for considering our comments in reation this Bill If you have any questions regarding the
contents of this letter, please do not hesitate to contact Ms Binny De Saram, Senior Policy Solicitor with
our office on (07) 3842 5885 or b.desaram@qls.com.au.

Yours faithfully

Bruce Doyle
President
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