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2. Remove employer sponsorship limits to enable candidates to work for more
than one employer, noting that track riders ride for multiple trainers.

3. Request fast tracking of Subclass 407 Training visa applications for jockeys,
noting the current processing times can vary from between ten (10) to 24
months.

4. Reinstate the Subclass 408 Temporary Activity visas for jockeys under the
sport stream.

5. Extend the six-month limitation period of Subclass 417 and Subclass 462
Working Holiday Visas to enable longer-term sponsored employment.

6. Amend the definition of “specified work” in the Migration Instruments of LIN
22/012 and LIN 22/013 to include “working in the racing industry”, thereby
enabling a pathway to future visas under the Working Holiday visa scheme.

7. Extend occupations to include stable hands and track riders under the
Subclass 494 Skilled Employer Sponsored (Regional) visa.

There is a critical need to attract in-demand workers through a variety of
amendments to the migration scheme to help sustain the Queensland racing industry
and its economic contribution to the state.

The proposed amendments would enable skilled and unskilled workers from
overseas to service the racing industry in Queensland in the short, medium, and
long-term.

Training local Queenslanders to work in priority skilled roles in racing remains our
number one approach in the long-term, and we welcome your assistance in investing
in the:

e Long-term viability of the sport of racing in Queensland; and
e Development of a sustainable talent pipeline to support the industry.

Further, | thank you for taking the time to consider Racing Queensland’s submission
and welcome your feedback in response to this communication.

Yours sincerely,

Brendan Parnell
Chief Executive Officer

cc: Michelle McConachy
Executive General Manager, People and Business Services





