
 

Respect at Work and Other Matters Amendment 
Bill 2024

Amendments during consideration in detail to be moved by
The Honourable the Attorney-General and Minister for Justice and Minister
for the Prevention of Domestic and Family Violence

1 Clause 2 (Commencement)

Page 10, lines 7 and 8—
omit, insert—

(1) The following provisions commence on 1
December 2024—
(a) part 2, heading;
(b) sections 3, 28(1), 31, 37, 38 and 46 to 48;
(c) section 51, to the extent it inserts—

(i) chapter 11, part 10, heading; and
(ii) sections 282 and 285;

(d) section 52(2), to the extent it inserts
definitions class member and registered
employee organisation;

(e) section 52(3).
(2) The following provisions commence on 1 July

2025—
(a) the provisions of part 2 that are not in force

on 30 June 2025;
(b) part 3;
(c) sections 56 to 59;
(d) part 6;
(e) schedule 1.

2 Clause 2 (Commencement)

Page 10, after line 8—
insert—
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(3) Part 11 and schedule 2 commence immediately
after the commencement of the Administrative
Review Tribunal Act 2024 (Cwlth), section 8.

3 Clause 3 (Act amended)

Page 10, line 12, ‘amends’—
omit, insert—

and schedule 1 amend

4 Clause 7 (Amendment of s 7 (Discrimination on the basis 
of certain attributes prohibited))

Page 12, lines 4 and 5—
omit, insert—

(4) Section 7—
insert—

(r) a combination of 2 or more of any of
the above attributes.

(5) Section 7(pa) to (r)—
renumber as section 7(q) to (x).

5 After clause 7

Page 12, after line 5—
insert—

7A Amendment of s 8 (Meaning of discrimination 
on the basis of an attribute)

Section 8—
insert—
(2) Also, discrimination on the basis of an

attribute of a person who has 2 or more
attributes includes discrimination in relation
to—
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(a) any of the attributes; or
(b) 2 or more of the attributes; or
(c) the combined effect of 2 or more of the

attributes.

6 After clause 7

Page 12, after line 5—
insert—

7B Replacement of ss 10 and 11

Sections 10 and 11—
omit, insert—

10 Meaning of direct discrimination

(1) Direct discrimination on the basis of an
attribute happens if a person treats, or
proposes to treat, another person
unfavourably because the other person has
an attribute.

(2) For subsection (1), it does not matter—
(a) whether the person’s attribute is only 1

of the reasons for the unfavourable
treatment; or

(b) whether the person who discriminates
considers the treatment is
unfavourable.

11 Meaning of indirect discrimination

(1) Indirect discrimination on the basis of an
attribute happens if a person imposes, or
proposes to impose, a condition, requirement
or practice that—
(a) has, or is likely to have, the effect of

disadvantaging another person because
the other person has an attribute; and
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(b) is not reasonable.
(2) Creating an environment in which a person

with an attribute is disadvantaged is taken to
be imposing a condition, requirement or
practice under subsection (1)(a).

(3) For subsection (1), the person imposing or
proposing to impose the condition,
requirement or practice has the onus of
proving, on the balance of probabilities, the
condition, requirement or practice is
reasonable.

(4) In deciding whether a condition, requirement
or practice is reasonable, the following
matters may be considered— 
(a) the nature and extent of the

disadvantage resulting from the
imposition, or proposed imposition, of
the condition, requirement or practice;

(b) whether the disadvantage is
proportionate to the result sought by
the person who imposes, or proposes to
impose, the condition, requirement or
practice;

(c) whether any adjustment could be made
to the condition, requirement or
practice to reduce the disadvantage
caused;

(d) whether there is an alternative
condition, requirement or practice that
would achieve the result sought by the
person imposing, or proposing to
impose, the condition, requirement or
practice and would result in less
disadvantage;

(e) the cost of any adjustment or any
alternative condition, requirement or
practice;
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(f) the financial circumstances of the
person imposing, or proposing to
impose, the condition, requirement or
practice;

(g) any other relevant matter.

11A When does a person discriminate against 
another person

(1) A person discriminates against another
person if the person directly or indirectly
discriminates against the other person on the
basis of an attribute.

(2) For subsection (1), it does not matter—
(a) whether the discrimination is only

direct discrimination, only indirect
discrimination or both direct
discrimination and indirect
discrimination; or

(b) whether the person who discriminates
is aware of the discrimination; or

(c) whether the discrimination happens
because the person does an act or
makes an omission.

(3) Also, a person’s motive for discriminating
against another person is irrelevant.

7 Clause 18 (Insertion of new ch 3, pt 3)

Page 16, after line 22—
insert—

120AA Relationship with other conduct

To remove any doubt, it is declared that this part
does not limit any other provision of this Act that
prohibits conduct of a person that is the same as or
similar to conduct prohibited under division 2,
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whether the conduct is engaged in on the basis of,
or in relation to, sex or any other attribute.

8 Clause 22 (Insertion of new ch 4, pt 5)

Page 23, lines 9 to 12—
omit, insert—

(4) To remove any doubt, it is declared that this
section does not limit any other provision of this
Act that prohibits conduct of a person that is the
same as or similar to conduct prohibited under
this section, whether the conduct is engaged in on
the basis of, or in relation to, sex or any other
attribute.

9 Clause 29 (Amendment of s 138 (Time limit on making 
complaints))

Page 27, lines 26 to 31 and page 28, lines 1 and 2—
omit, insert—

within 2 years after the alleged contravention of
the Act (the complaint period).

10 Clause 39 (Insertion of new ch 7, pt 1A)

Page 36, lines 33 and 34 and page 37, lines 1 to 3—
omit, insert—

contravention of the Act that is or is suspected to
be systemic.

(4) For subsection (3), a contravention of the Act is
systemic if the contravention—

11 Clause 39 (Insertion of new ch 7, pt 1A)

Page 40, line 18—
omit, insert—
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173L;
(d) prepare a report about the investigation, and

publish the report or give the report to the
Minister, under section 173NA.

12 Clause 39 (Insertion of new ch 7, pt 1A)

Page 44, after line 28—
insert—

173NA Report on investigation

(1) A report about the investigation—
(a) may include the commissioner’s

recommendations for dealing with the
matter the subject of the report; and

(b) must not include personal information about
an individual unless the information has
previously been published, or given for the
purpose of publication, by the individual;
and

(c) must not include an adverse comment about
an entity unless—
(i) the entity has been given an

opportunity to make submissions in
relation to the adverse comment; and

(ii) the submissions are fairly stated in the
report.

(2) For subsection (1)(c), an adverse comment does
not include a statement that a respondent did not
participate in resolving a complaint.

(3) The commissioner may do either or both of the
following—
(a) publish a copy of the report—

(i) on the commission’s website; and
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(ii) in any other way the commissioner
considers appropriate;

(b) give the report to the Minister.
(4) If the Minister is given a report under subsection

(3)(b), the Minister must table the report in the
Legislative Assembly within 6 sitting days after
the Minister receives the report.

13 Clause 39 (Insertion of new ch 7, pt 1A)

Page 44, lines 30 and 31—
omit, insert—

contravention

14 Clause 39 (Insertion of new ch 7, pt 1A)

Page 46, lines 7 to 10—
omit, insert—

173Q Commission guidelines

The commission—
(a) must issue guidelines about how persons

may comply with the positive duty; and
(b) may issue guidelines about any other matter

relating to this Act.

15 After clause 47

Page 56, after line 22—
insert—

47A Replacement of ss 204–206

Sections 204 to 206—
omit, insert—
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204 Burden of proof—general

(1) In a complaint proceeding, if there are facts
from which it could be decided, in the
absence of any other explanation, that the
respondent contravened the provision of the
Act the subject of the alleged contravention,
the respondent is taken to have contravened
the provision.

(2) Subsection (1) does not apply if the
respondent proves, on the balance of
probabilities, that the respondent did not
contravene the provision.

(3) Subsection (1) and (2) apply in addition to
any other provision of the Act that provides
for who has the onus of proving a particular
matter.
Note—

See, for example, section 11(3) and 205.

205 Burden of proof—exemption

(1) An exemption is a defence to discrimination,
and the person seeking to rely on the
exemption has the onus of proving, on the
balance of probabilities, that the exemption
applies.

(2) In this section—
exemption means an exemption under
chapter 2, part 4 or 5 that applies to
discrimination.

16 Clause 51 (Insertion of new ch 11, pt 10)

Page 59, lines 14 and 16, after ‘commencement’—
insert—

of the provision in which the term is used
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17 Clause 51 (Insertion of new ch 11, pt 10)

Page 60, after line 27—
insert—

285A Burden of proof for complaints about 
pre-commencement conduct

(1) This section applies in relation to—
(a) a complaint made before the

commencement that, immediately before the
commencement, had not been finally dealt
with; or

(b) a complaint made after the commencement
in relation to an alleged contravention of the
Act that happened before the
commencement.

(2) New sections 204 and 205 do not apply in relation
to the complaint.

(3) Former sections 204 to 206 continue to apply in
relation to the complaint.

18 Clause 52 (Amendment of sch 1 (Dictionary))

Page 61, lines 29 and 30 and page 62, lines 1 to 10—
omit.

19 Clause 52 (Amendment of sch 1 (Dictionary))

Page 62, lines 11 to 14—
omit, insert—

expunged conviction, in relation to a person,
means a conviction of the person that has been
expunged or extinguished, or whose effect has
otherwise ended, under—
(a) the Criminal Law (Historical Homosexual

Convictions Expungement) Act 2017; or
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(b) a law of another State that provides for the
same, or substantially the same, matter as
the Act mentioned in paragraph (a).

20 Clause 52 (Amendment of sch 1 (Dictionary))

Page 62, after line 15—
insert—

homelessness, in relation to a person, includes the
person not having adequate, safe and secure
housing.

21 Clause 52 (Amendment of sch 1 (Dictionary))

Page 64, line 12, ‘pregnant.’—
omit, insert—

pregnant; and
(d) the person’s undergoing of a medical

treatment or other procedure that procures,
or attempts to procure, pregnancy in the
person other than by sexual intercourse.

22 Clause 52 (Amendment of sch 1 (Dictionary))

Page 65, after line 33—
insert—

(ba) being represented by, or seeking to be
represented by, a registered employee
organisation;

23 Clause 52 (Amendment of sch 1 (Dictionary))

Page 66, lines 19 to 27—
omit.
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24 Clause 52 (Amendment of sch 1 (Dictionary))

Page 67, after line 4—
insert—

(4A) Schedule 1, definition discriminate—
insert—

Note—

See also section 11A.

25 After clause 54

Page 67, after line 24—
insert—

54A Amendment of s 319G (When treatment of 
offender by protected defendant is not direct 
discrimination)

Section 319G(1)—
omit, insert—
(1) This section applies if a protected defendant

treats, or proposes to treat, an offender
unfavourably because the offender has an
attribute.

54B Amendment of s 319H (When term imposed on 
offender by protected defendant is not indirect 
discrimination)

(1) Section 319H(1)—
omit, insert—
(1) This section applies if a protected defendant

imposes, or proposes to impose, a term that
has, or is likely to have, the effect of
disadvantaging an offender because the
offender has an attribute.

(2) Section 319H(2), ‘section 11(1)(c)’—
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omit, insert—
section 11(1)(b)

(3) Section 319H(3), definition term—
omit, insert—

term means condition, requirement or
practice.

26 After clause 59

Page 70, after line 6—
insert—

59A Amendment of s 340 (Serious assaults)

Section 340(3), definition public officer,
paragraph (b)—
insert—

Example—
a person appointed as a health service employee to
perform functions as a security officer,
wardsperson, cleaner or food service worker

27 After clause 60

Page 70, after line 10—
insert—

60A Amendment of s 3 (Definitions)

Section 3—
insert—

reserve judge means a person appointed as a
reserve judge of the District Court under
section 18.
retired District Court judge means a person
who—
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(a) has been a judge of the District Court;
and

(b) has not reached 78 years of age.

60B Amendment of s 17 (Acting judge)

Section 17(8)—
omit.

60C Insertion of new ss 18 and 18A

After section 17—
insert—

18 Reserve judges

(1) The Governor in Council may, by
commission, appoint as many reserve judges
as are necessary for conducting the business
of the court.
Note—

For the remuneration of a reserve judge engaged
under section 18A, see the Judicial Remuneration
Act 2007, section 9A.

(2) A person is eligible for appointment as a
reserve judge only if—
(a) the person is a retired Supreme Court

judge or retired District Court judge; or
(b) the person has not reached 70 years of

age and has been—
(i) a judge of a supreme court,

district court or county court of
another State; or

(ii) a judge of the Federal Court of
Australia.

(3) A reserve judge’s appointment ends on the
earlier of—
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(a) the day, not more than 5 years after the
appointment is made, stated in the
person’s commission; or

(b) the day the reserve judge reaches the
age of—
(i) if the person is a retired District

Court judge—78 years; or
(ii) otherwise—70 years.

(4) However, despite subsection (3), a reserve
judge engaged under section 18A who,
before the judge’s commission ends, starts
the hearing of a proceeding, remains a
reserve judge for the purposes of finishing
the proceeding.

(5) A person may be re-appointed as a reserve
judge.

(6) In this section—
retired Supreme Court judge see the
Supreme Court of Queensland Act 1991,
schedule 5.

18A Engagement of reserve judges

(1) The Chief Judge may, from time to time, by
notice in writing, engage a reserve judge to
undertake the duties of a judge on a full-time
or sessional basis.

(2) Each engagement under subsection (1) must
not exceed 6 consecutive months.

(3) A reserve judge engaged under this
section—
(a) may be engaged more than once; and
(b) has, subject to the conditions stated in

the judge’s commission, the same
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powers, authority, immunities and
protections as a judge.

(4) A period of engagement of a reserve judge
under this section is not to be counted as
service for the purposes of the Judges
(Pensions and Long Leave) Act 1957.

28 After clause 62

Page 71, after line 27—
insert—

Part 6A Amendment of Judicial 
Remuneration Act 2007

64A Act amended

This part amends the Judicial Remuneration Act
2007.

64B Amendment of s 5A (Retired acting Supreme 
Court judge)

(1) Section 5A, heading, ‘Retired’—
omit, insert—

Reserve Supreme Court judge or retired
(2) Section 5A(1) and (2)—

omit, insert—
(1) A reserve Supreme Court judge or retired

acting Supreme Court judge engaged, or
appointed to act, on a full-time basis is
entitled to be paid, for a financial year, an
amount equivalent to the amount payable to
a Supreme Court judge under sections 5 and
21, less any amount the judge receives as a
pension.
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(2) A reserve Supreme Court judge or retired
acting Supreme Court judge engaged, or
appointed to act, on a sessional basis is
entitled to be paid an amount decided by the
Governor in Council and stated in the
judge’s commission of appointment.

(3) Section 5A(4)—
insert—

pension includes a pension to which a person
is entitled on retirement as a judge under an
Act of the Commonwealth or another State.
reserve Supreme Court judge means a
person appointed as a reserve judge under
the Supreme Court of Queensland Act 1991,
section 6A.

64C Amendment of s 9 (District Court judge other 
than the Chief Judge or retired acting District 
Court judge)

(1) Section 9, heading, ‘or retired acting District
Court judge’—
omit.

(2) Section 9, ‘or a retired acting District Court
judge’—
omit.

64D Amendment of s 9A (Retired acting District 
Court judge)

(1) Section 9A, heading, ‘Retired’—
omit, insert—

Reserve District Court judge or retired
(2) Section 9A(1) and (2)—

omit, insert—
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(1) A reserve District Court judge or retired
acting District Court judge engaged, or
appointed to act, on a full-time basis is
entitled to be paid, for a financial year, an
amount equivalent to the amount payable to
a District Court judge under sections 9 and
21, less any amount the judge receives as a
pension.

(2) A reserve District Court judge or retired
acting District Court judge engaged, or
appointed to act, on a sessional basis is
entitled to be paid an amount decided by the
Governor in Council and stated in the
judge’s commission of appointment.

(3) Section 9A—
insert—
(6) In this section—

pension includes a pension to which a person
is entitled on retirement as a judge under an
Act of the Commonwealth or another State.
reserve District Court judge means a person
appointed as a reserve judge under the
District Court of Queensland Act 1967,
section 18.
retired acting District Court judge means a
retired District Court judge appointed to act
as a judge under the District Court of
Queensland Act 1967, section 17(3).

64E Amendment of sch 2 (Dictionary)

Schedule 2, definition retired acting District
Court judge—
omit.
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29 Clause 71 (Amendment of s 10 (Court’s reasons to be 
stated and recorded))

Page 75, after line 3—
insert—

(1) Section 10(1)(c), ‘cause’—
omit, insert—

if the chief executive (corrective services)
requests a copy of the reasons—cause

30 Clause 71 (Amendment of s 10 (Court’s reasons to be 
stated and recorded))

Page 75, line 4, before ‘Section 10’—
insert—

(2)

31 After clause 75

Page 77, after line 20—
insert—

Part 9A Amendment of 
Supreme Court of 
Queensland Act 1991

75A Act amended

This part amends the Supreme Court of
Queensland Act 1991.

75B Amendment of s 6 (Acting judges)

Section 6(12)—
omit.
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75C Insertion of new ss 6A and 6B

After section 6—
insert—

6A Reserve judges

(1) The Governor in Council may, by
commission, appoint as many reserve judges
as are necessary for conducting the business
of the court.
Note—

For the remuneration of a reserve judge engaged
under section 6B, see the Judicial Remuneration
Act 2007, section 5A.

 (2) A person is eligible for appointment as a
reserve judge only if—
(a) the person is a retired Supreme Court

judge; or
(b) the person has not reached 70 years of

age and has been—
(i) a judge of a supreme court of

another State; or
(ii) a judge of the Federal Court of

Australia.
(3) A reserve judge’s appointment ends on the

earlier of—
(a) the day, not more than 5 years after the

appointment is made, stated in the
person’s commission; or

(b) the day the reserve judge reaches the
age of—
(i) if the person is a retired Supreme

Court judge—78 years; or
(ii) otherwise—70 years.

(4) However, despite subsection (3), a reserve
judge engaged under section 6B who, before
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the judge’s commission ends, starts the
hearing of a proceeding, remains a reserve
judge for the purposes of finishing the
proceeding.

(5) A person may be re-appointed as a reserve
judge.

6B Engagement of reserve judges

(1) The chief justice may, from time to time, by
notice in writing, engage a reserve judge to
undertake the duties of a judge on a full-time
or sessional basis.

(2) Each engagement under subsection (1) must
not exceed 6 consecutive months.

(3) A reserve judge engaged under this
section—
(a) may be engaged more than once; and
(b) has, subject to the conditions stated in

the judge’s commission, the same
powers, authority, immunities and
protections as a judge.

(4) A period of engagement of a reserve judge
under this section is not to be counted as
service for the purposes of the Judges
(Pensions and Long Leave) Act 1957.

75D Amendment of sch 5 (Dictionary)

Schedule 5—
insert—

reserve judge means a person appointed as a
reserve judge of the Supreme Court under
section 6A.
retired Supreme Court judge means a
person who—
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(a) has been a judge of the Supreme Court;
and

(b) has not reached 78 years of age.

32 After clause 77

Page 78, after line 6—
insert—

Part 11 Amendments relating 
to Administrative 
Review Tribunal Act 
2024 (Cwlth)

78 Legislation amended

Schedule 2 amends the legislation it mentions.

33 After clause 77

Page 78, after line 6—
insert—

Schedule 1 Other amendments of 
Anti-Discrimination Act 
1991

section 3

1 References to unfavourable treatment

Each provision mentioned in column 1 is
amended by omitting the words mentioned in
column 2 and inserting the words mentioned in
column 3—
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Column 1 Column 2 Column 3

Provision Words omitted Words inserted

section 15(1)(f) treating a worker 
unfavourably in any way

subjecting a worker to 
any other detriment

section 15A(2)(d) treating the worker 
unfavourably in any way

subjecting the worker to 
any other detriment

section 18(d) treating another partner 
unfavourably in any way

subjecting another 
partner to any other 
detriment

section 20(1)(d) treating a person 
unfavourably in any way

subjecting a person to 
any other detriment

section 22(c) treating the other person 
unfavourably in any way

subjecting the other 
person to any other 
detriment

section 23(d) treating a person seeking 
work or an employer 
seeking a worker 
unfavourably in any way

subjecting a person 
seeking work, or an 
employer seeking a 
worker, to any other 
detriment

section 39(d) treating a student 
unfavourably in any way

subjecting a student to 
any other detriment

section 46(1)(d) treating the other person 
unfavourably in any way

subjecting the other 
person to any other 
detriment

section 55(c) treating the other person 
unfavourably in any way

subjecting the other 
person to any other 
detriment

section 57(c) treating the other partner 
unfavourably in any way

subjecting the other 
partner to any other 
detriment

section 69(c) treating the person 
unfavourably in any way

subjecting the person to 
any other detriment
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2 Section 131D, ‘, 204 and 205’—

omit, insert—
and 204

34 After clause 77

Page 78, after line 6—
insert—

Schedule 2 Amendments relating 
to Administrative 
Review Tribunal Act 
2024 (Cwlth)

section 78

section 71(c) treating the other partner 
unfavourably in any way

subjecting the other 
partner to any other 
detriment

section 83(d) treating the other person 
unfavourably in any way

subjecting the other 
person to any other 
detriment

section 95(e) treating a member 
unfavourably in any way

subjecting a member to 
any other detriment

Column 1 Column 2 Column 3

Provision Words omitted Words inserted
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Agricultural and Veterinary 
Chemicals (Queensland) Act 1994

1 Section 16(2), from ‘Administrative’ to ‘that 
section’—

omit, insert—
Administrative Review Tribunal Act 2024
(Cwlth), part 10, division 3, as that division

2 Section 19—

omit, insert—
19 Construction of references to part 7 of 

Commonwealth Administrative Review 
Tribunal Act

For section 16, a reference in a provision of
the Administrative Review Tribunal Act
2024 (Cwlth), as that provision applies as a
law of this jurisdiction, to the whole or part
of part 7 of that Act is taken to be a reference
to the whole or part of that part as it has
effect as a law of the Commonwealth.

3 Schedule, definition Commonwealth 
administrative laws, paragraph (a)(i)—

omit, insert—
(i) the Administrative Review Tribunal Act

2024 (Cwlth), excluding part 7;
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Competition Policy Reform 
(Queensland) Act 1996

1 Section 29, definition Commonwealth 
administrative laws, paragraph (a)(i)—

omit, insert—
(i) the Administrative Review Tribunal Act

2024 (Cwlth), excluding part 7;

2 Section 33A—

omit, insert—
33A Construction of references to part 7 of 

Commonwealth Administrative Review 
Tribunal Act

For sections 30 and 31, a reference in a
provision of the Administrative Review
Tribunal Act 2024 (Cwlth), as that provision
applies as a law of this jurisdiction, to the
whole or part of part 7 of that Act is taken to
be a reference to the whole or part of that part
as it has effect as a law of the
Commonwealth.

Corporations (Queensland) Act 1990

1 Section 3(1), definition Commonwealth 
administrative laws, paragraph (a)—

omit, insert—
(a) the Administrative Review Tribunal Act

2024 (Cwlth), excluding part 7;

2 Section 36A—

omit, insert—
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36A Construction of references to part 7 of 
Commonwealth Administrative Review 
Tribunal Act

For sections 35 and 36, a reference in a
provision of the Administrative Review
Tribunal Act 2024 (Cwlth), as that provision
applies as a law of Queensland, to the whole
or part of part 7 of that Act is taken to be a
reference to the whole or part of that part as
it has effect as a law of the Commonwealth.

Education and Care Services 
National Law (Queensland) Act 2011

1 Sections 39(1), 40(1) and 41(1), ‘Administrative 
Appeals Tribunal’—

omit, insert—
Administrative Review Tribunal

Gene Technology (Queensland) Act 
2016

1 Section 5(1), definition Commonwealth 
administrative laws, paragraph (a)—

omit, insert—
(a) the Administrative Review Tribunal Act

2024 (Cwlth), excluding part 7;

2 Section 15(3), from ‘Administrative’ to ‘part 
IVA’—

omit, insert—
Administrative Review Tribunal Act 2024
(Cwlth), as that provision applies as a law of
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this State, to the whole or part of part 7 

Research Involving Human Embryos 
and Prohibition of Human Cloning for 
Reproduction Act 2003

1 Section 39, definition Administrative Appeals 
Tribunal—

omit.

2 Section 39—

insert—
Administrative Review Tribunal means the
Administrative Review Tribunal established
by the Administrative Review Tribunal Act
2024 (Cwlth).

3 Section 39, definition decision, ‘Administrative 
Appeals Tribunal Act 1975 (Cwlth)’—

omit, insert—
Administrative Review Tribunal Act 2024
(Cwlth)

4 Section 40(1), ‘Administrative Appeals 
Tribunal’—

omit, insert—
Administrative Review Tribunal

5 Section 40(2), ‘Administrative Appeals 
Tribunal Act 1975 (Cwlth)’—

omit, insert—
Administrative Review Tribunal Act 2024
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(Cwlth)

6 Section 40(3), from ‘Administrative’ to ‘part 
IVA’—

omit, insert—
Administrative Review Tribunal Act 2024
(Cwlth), other than part 7

7 Section 40(4)—

omit, insert—
(4) For this section, a reference in a provision of

the Administrative Review Tribunal Act
2024 (Cwlth), as the provision applies as a
law of this State, to the whole or part of part
7 of that Act is taken to be a reference to the
whole or part of that part as it has effect as a
law of the Commonwealth.

8 Schedule, definition Administrative Appeals 
Tribunal—

omit.

9 Schedule—

insert—
Administrative Review Tribunal, for part 3,
division 6, see section 39.
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Telecommunications Interception Act 
2009

1 Sections 9, 10(1) and 15(1)(a)(i) and (ii), 
‘AAT’—

omit, insert—
ART

Therapeutic Goods Act 2019

1 Section 9(1)(a)—

omit, insert—
(a) the Administrative Review Tribunal Act

2024 (Cwlth);

Transport Operations (Marine 
Safety—Domestic Commercial Vessel 
National Law Application) Act 2016

1 Section 4(1), definition Commonwealth 
administrative laws, paragraph (a)—

omit, insert—
(a) the Administrative Review Tribunal Act

2024, other than part 7;

2 Section 13(5)—

omit, insert—
(5) For this section, a reference in a provision of

the Administrative Review Tribunal Act
2024 (Cwlth), as that provision applies as a
law of this State, to the whole or part of part
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7 of that Act is taken to be a reference to the
whole or part of that part as it has effect as a
law of the Commonwealth.

Water Efficiency Labelling and 
Standards (Queensland) Act 2005

1 Section 5(1), definition Commonwealth 
administrative laws, paragraph (a)—

omit, insert—
(a) the Administrative Review Tribunal Act

2024 (Cwlth), other than part 7;

2 Section 15(5)—

omit, insert—
(5) For this section, a reference in a provision of

the Administrative Review Tribunal Act
2024 (Cwlth), as that provision applies as a
law of this State, to the whole or part of part
7 of that Act is taken to be a reference to the
whole or part of that part as it has effect as a
law of the Commonwealth.

35 Long title

Long title, after ‘the Human Rights Act 2019,’—
insert—

the Judicial Remuneration Act 2007,

36 Long title

Long title, after ‘the Queensland Civil and Administrative
Tribunal Act 2009’—
insert—
 C24_0050.fm — Distribution copy v01

 Page 31

Authorised by the Parliamentary Counsel



Respect at Work and Other Matters Amendment Bill 2024

 

, the Supreme Court of Queensland Act 1991

37 Long title

Long title, ‘and the Youth Justice Act 1992—
omit, insert—

, the Youth Justice Act 1992 and the legislation
mentioned in schedule 2

© State of Queensland 2024
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